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SELF-REGULATION OF LABOR ACTIVITY: THE MEANS OF
PSYCHODIAGNOSTICS AND THE ROLE IN MOTIVATION

The paper characterizes the levels and the means of psychodiagnostics of labor activity regulation: an intrinsic
self-regulation or motivation, which assumes the interest and enjoyment during the activity, and an extrinsic regulation
(identification, introjected and external regulation), which requires the external regulation of labor activity. The stand-
ardization of “Self-regulation of Labor Activity Questionnaire” and its validity and reliability are shown. The compo-
nents of labor activity motivation have been studied, namely: aspiration to perfection in internal self-regulation of pro-
fessional activity, which includes the hubristic aspiration to perfection, the motives of activity and self-realization,
identification, career orientation to professional competence, serving, intrinsic motivation, career intuition, cognitive
motive; business interest, which contains career orientation to entrepreneurship, challenge, management, integration
of life styles, an intrinsic motivation; aspiration to superiority in autonomy career orientations, which assumes the
hubristic aspiration to superiority, autonomy, acceptance motive, cognitive motive, management; introjected regulation
in a work stability orientations, which includes the combination of the stability of work and residence with introjected
regulation; career motivation, which contains career stability, involvement and intuition; and external regulation of

life, which includes external regulation and the motives of living.
Keywords: self-regulation of labor activity, intrinsic self-regulation, identification, introjected and external regu-
lation, hubristic motivation, career orientation, professional motives.

Introduction

The issue of psychodiagnostics of self-regulation of
labor activity seems particularly relevant in connection
with the need to ensure the success of a professional, the
psychological support of his/her professional functions.

According to the self-determination theory compe-
tence requires succeeding at optimally challenging tasks
and attaining desired outcomes (Skinnerian theory [10]),
autonomy requires experiencing choice and feeling like
the initiator of one’s own actions (R. deCharms [5]; E.
Deci [6]); and relatedness requires a sense of mutual re-
spect, caring, and reliance with others (R. Baumeister
[4]). Self-determination theory considers different ways
of activity regulation, the first of them is an intrinsic self-
regulation or motivation, which assumes the interest and
enjoyment during the activity, on the opposite side there
is an extrinsic regulation, which requires the external
values of activity.

Intrinsic motivation is defined as the doing of an ac-
tivity for satisfaction not for the results. It refers to doing
something because it is inherently interesting or enjoya-
ble. When intrinsically motivated a person is moved to act
for the fun or challenge entailed rather than because of
external prods, pressures, or rewards [9]. According to
American research this phenomenon was first acknowl-
edged within experimental studies of animal behavior,
where it was discovered that many organisms engage in
exploratory, playful, and curiosity-driven behaviors even
in the absence of reinforcement or reward [11].
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Another kind of self-determined motivation is an ex-
trinsic regulation. The extrinsically motivated behaviors
that are least autonomous are referred to as externally
regulated. The aim of its purest type of extrinsic regula-
tion — external regulation — is to satisfy an external de-
mand or obtain an externally imposed reward contingen-
cy. External regulation is a type of motivation focused on
by operant theorists (Skinnerian theory), and it is external
regulation that was typically contrasted with intrinsic
motivation in early laboratory and field studies [9].

A second type of extrinsic motivation is labeled in-
trojected regulation. It involves taking in a regulation of
activity but not fully accepting it as one’s own. Introjec-
tion describes a type of internal regulation that is still
quite controlling because people perform such actions
with the feeling of pressure in order to avoid guilt or anx-
iety or to achieve ego-enhancements or pride. Put differ-
ently, introjection represents regulation by contingent
self-esteem [9]. The one of the forms of introjection is
ego involvement [8], in which a person performs an act in
order to enhance self-esteem and the feeling of worth.
Ego involvement is a relatively controlled form of regula-
tion in which behaviors are performed to avoid guilt or
anxiety or to attain ego enhancements such as pride [9].

The third form of activity regulation is regulation
through identification, which is more autonomous, or self-
determined. Identification reflects a conscious valuing of
a behavioral goal or regulation, such that the action is
accepted or owned as personally important. The person
has identified with the personal importance of a behavior
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and has thus accepted its regulation as his or her own [9].
An architect who memorizes buildings at the streets be-
cause he sees it as relevant to his work, which he values
as a life goal, has identified with the value of this working
activity.

The self-determination theory which considers four
main forms of self-regulation can be applied to labor
activity. According to fig.1 we consider professional

Extrinsic motivation

External
regulation

Ego involvement

S:ii;?::i :f Focus on
approval from
;eux?sr#;:;w self or others
Compliance/
Reactance
Somewhat
External External

lNcuxonoeaisi — Psychology

(labor) motives for each form of self-regulation: 1) striv-
ing for rewards and avoiding punishment from the super-
visor (external regulation); 2) considering job as a source
of self-esteem maintenance (introjected regulation); 3)
considering job as an important life value (identification);
4) considering job as a source of enjoyment and interest
(intrinsic motivation).
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Fig. 1. Taxonomy of Human Motivation Applied to Labor Activity

The purpose of the article is to determine the possi-
bilities of diagnostics of self-regulation of labor activity
and its role in professional motivation. According to the
research aim, the following tasks were set:

1) to create an original questionnaire of labor self-
regulation and check its validity and reliability;

2) to determine the structure of the motivation of the
labor activity, taking into account the role of the self-
regulation of the labor activity in it.

Research Methods

The following techniques were used in the study: 1)
The original technique of psychodiagnostics of hubristic
motivation [3]; 2) The Career orientations Questionnaire
“Career Anchors” (by Edgar Schein) [1]; 3) The Career
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motivation Questionnaire (by A.W. Noe, R.A. Noe,
J.A. Bahhuber, adapted by E. Mogilovkin) [1]; 4) Motives
of Professional Activity Questionnaire (by T. M. Frantse-
va) [2]. The study also used the original questionnaire of
self-regulation of labor activity, standardization of which
is described below.

The sample included 603 people (421 women and
182 men). The age of the subjects varied from 18 to 62
years.

Discussion

According to the self-determination theory we create
our original questionnaire aimed at self-regulation of
labor activity research. The first task of the study involves
the standardization of the questionnaire, in particular, its




reliability, constructive, discriminatory and convergent
validity, and test-retest reliability.

Reliability of the questionnaire. The first step in pro-
cessing the raw data received was to check the internal
consistency of the questionnaire. The Cronbach’s alpha
statistics were calculated for a scale that includes all 32
items. The value of the Cronbach’s alpha for a scale of 32
items was 0.631, which is below the acceptable level of
0.7.

According to the results of the analysis of the indica-
tors of Cronbach’s alpha for each item of the question-
naire it was established that the 9™ “In order for the boss
did not break into me (did not shout)”, the 13th “It fasci-
nates me”, the 21st “In order to understand: whether | am
right or not” worsen the psychometric index of reliability.
In addition, for these points, the values of asymmetry and
excess indicate a significant deviation from the normality
of distribution. These items are not highly differentiated
and can be excluded from the final version of the ques-
tionnaire. Removing these items led to an increase the
Cronbach’s alpha to 0.709, which is acceptable for inter-
nal consistency of the questionnaire. After this procedure,
it was determined that the 18" item also worsens the reli-
ability of the questionnaire, and its deletion led to an
increase of the Cronbach’s alpha to 0.714.

Constructive validity of the questionnaire. The factor
analysis was used to detect the internal structure of the
questionnaire, excluding the items 9, 13, 18, 21. As a
result of explorative factor analysis (with angular rota-
tion) four factors that were not correlated with each other
(0,011-0,016) were found.

Factor 1 (20,11% of dispersion) created by the
items: the 8th “It is important for me to perform job as-
signments” (0.897), the 11th “I want to learn something
new about my profession” (0.745), the 16th “It is im-
portant for me to be involved in the labor process and to
work productively” (0.651), the 5th “I try to be successful
at work” (0.523), the 30th “It is important for me”
(0.476), the 23d “It is important for me to try to solve
complex labor issues” (0.431). The statements of this
factor indicate that it can be designated as a factor of the
identification in labor activities.

Factor 2 (16.37% of dispersion) includes items 7 “I
like to work” (0.801), 15 “I like to work productively”
(0.651), 3 “I like my job” (0.604), 27 “I like to be suc-
cessful” (0.532), 19 “I like to solve complex problems at
work” (0.472), 22 “I am satisfied with the effective solu-
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tion of complex problems” (0.409). The psychological
content of the points that formed this factor reflects the
intrinsic motivation of labor activity.

Factor 3 (13.17% of dispersion) presented by the
following items: 1 “l would like the boss to think that |
am a good worker” (0.711), 4 “I feel bad when | do not do
what | have to do” (0.688), 12 “I will be ashamed if | do
not go into work” (0.653), 10 “I would like the boss to
think that 1 am a good worker” (0.583), 14 “Activity at
work is a norm” (0.555), 29 “I am ashamed if | do not try
to be productive” (0.434), 17 “I would like my colleagues
to perceive me as a competent specialist” (0.423), 31 “I
will be proud of myself if | am productive at work”
(0.390), 26 “That the authority perceived me as a good
worker” (0.386). The psychological content of the state-
ments that formed this factor reflects an introjected regu-
lation.

Factor 4 (10.13% of dispersion) combined the fol-
lowing items: 2 “I do not want to have trouble because of
a backlog” (0.676), 6 “Because | have to do it” (0.543),
20 “Other people expect me to do my job” (0.521), 32 “I
can get a reward for successful work” (0.512), 25 “This is
what others expect from me” (0.507), 24 “I would like the
boss to praise me” (0.441), 28 “I do not want to have
trouble because of bad work” (0.398). The psychological
content of the points that formed this factor reflects the
external regulation of labor activity.

Thus, the final version of the questionnaire “Self-
regulation of Labor Activity Questionnaire” is represented
by the scales — intrinsic motivation, identification, intro-
jected regulation, external regulation of labor activity.
The developed technique meets the modern requirements
for psychometric substantiation of personal question-
naires.

Test-retest reliability of the questionnaire. Repeated
testing of the same sample (120 people) was conducted in
two weeks. The correlation between the results of the first
and second tests was at the level of r = 0.673, which indi-
cates a sufficiently high test-retest reliability of the ques-
tionnaire.

Normative scale. In table 1 the descriptive statistics
of “Self-regulation of Labor Activity Questionnaire” are
set. Dividing into three intervals the marginal values of
the norm for the indicators of the first two scales are 13-
23 points, for the next two scales — 25-35 points and 15-
27 points.

Table 1.
Descriptive Statistics of “Self-Regulation of Labor Activity Questionnaire”
Indicators Mean Min Max Stdl. dev
Intrinsic motivation 19.39 6.00 30.00 6.32
Identification 21.35 6.00 30.00 5.25
Introjected regulation 32.93 9.00 45.00 10.20
External regulation 23.84 7.00 35.00 8.89

Convergent and discriminant validity of “Self-
regulation of Labor Activity Questionnaire” was checked
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out by identifying the correlation between the indicators
of self-regulation of labor activity and the indicators of




the hubristic motivation (based on original tool), career
orientations and career motivation (convergent validity),
and motivation of the professional activity (discriminant
validity).

There is a positive correlation between self-
regulation in work activity and a hubristic motivation:
between the indicators of aspiration to perfection and
internal motivation (r=0.41, p <0.0001) and identification
(r = 0.35, p <0.0001), and also between aspiration to su-
periority and internal motivation (r = 0.17, p<0.0001) and
identification (r=0.23, p <0.0001). Introjected regulation
is negatively related to the aspiration to superiority (r= -
0.15, p<0.001), and there is a positive correlation between
external regulation and aspiration to superiority (r=0.20,
p<0.0001). Consequently, the autonomous self-regulation
of labor activity, due to the internal motives of labor ac-
tivity and identification, is associated with the aspiration
to perfection and improvement of skill, as well as the desire
to be better than others. External regulation of work in-
volves an employee’s desire to be better than others.

There are correlations between the indicators of in-
ternal motivation, identification and such career orienta-
tions as professional competence (r=0.52 and r=0.39,
p<0.0001), management (r=0.37 and r=0.34, p<0.0001),
autonomy (r=0.17, p<0.0001 and r=0.15, p<0.0001),
service (r=0.25 and r=0.47, p< 0.001), challenge (r=0.32
and r=0.30, p<0.0001), the integration of lifestyles
(r=0.20 and r=0.22, p<0.0001) and entrepreneurship
(r=0.48 and r=0.39, p<0.0001). Interest in professional
activity, assignment of norms and rules of labor activity
provide career orientations to mastering professional
competence, management in an organization, autonomous
business activity, service to the goals and mission of a
chosen profession, assistance to people, acceptance of
professional challenges and competition, the desire for
self-development in different spheres of life and business.

There is a negative correlation between the indica-
tors of introjected regulation and the orientations to man-
agement and entrepreneurship (r=-0.27 and r=-0.21, p
<0.0001), as well as positive ones — with a focus on sta-
bility of work (r=0.62, p <0.0001) and a place of resi-
dence (r=0.42, p<0.0001).
External regulation is associated with management orien-
tation (r=0.20, p<0.0001), a stable place of residence
(r=0.31, p <0.0001), challenge (r=0.21, p<0.0001), the
integration of lifestyles and entrepreneurship (r=0.18 and
r=0.19, p<0.0001). The partial assimilation of norms and
rules of labor activity, the tendency to feel shame because
of labor failures are related to the desire to have a stable
job and place of living. The regulation of work through
the system of awards and penalties for an individual in-
volves orientation towards management, a stable place of
residence, the desire to combine various life tasks and to
have business.

There are correlations between self-regulation and
career motivation. Internal motivation and identified
regulation are positively correlated with career intuition (r
=0.36 and r = 0.31, p <0.0001) and career involvement (r
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= 0.26 and r = 0.33, p<0.0001). Consequently, autono-
mous self-regulation of labor activity is inherent in work-
ers who really appreciate their career prospects, are able
to rely on the intuitive understanding of their strengths
and weaknesses in relation to professional and promo-
tional advancement, ready to work with maximum returns
in order to achieve the goals of the organization and capa-
ble of a sufficiently long period of time to work overtime
and free of charge. In addition, there is a positive relation-
ship between identification and career stability (r=0.21, p
<0.0001). Consideration of labor tasks as important and
necessary is inherent in employees who are easily adapta-
ble to changing labor situations and are able to cope effec-
tively with the difficulties and problems that arise in the
course of their professional activities.

Introjected regulation is negatively related to all in-
dicators of career motivation: career intuition (r=-0.18, p
<0.0001), career involvement (r=-0.19, p <0.0001) and
career stability (r=-0.18, p <0.0001). External regulation
is negatively related to career intuition (r = -0.15, p
<0.001). Thus, the external orientation in self-regulation
of labor activity involves low career motivation.

There is no statistically significant relationship be-
tween introjected regulation and the motives of profes-
sional activity, except for the acknowledgment motive
(r=-0.15, p<0.001), which suggests that the desire for
honest performance of professional duties is related to the
desire to get recognition and glory. External regulation is
positively related to the motive of livelihood (r = 0.44,
p<0.0001) and the motive of acknowledgment (r = 0.18,
p<0.0001), thus the focus on punishment and rewards
envisages the desire to provide material life and to receive
praise and acknowledgment.

The internal motivation and identification have posi-
tive correlations with the cognitive motive (r=0.22 and
r=0.19, p <0.0001), the motive of activity (r=0.34 and
r=0.30, p <0.0001) and the motivation for self-
actualization (r=0.23 and r=0.20, p <0.0001). The identi-
fication positively correlates with the acknowledgment
motive (r=0.16, p <0.0001). Autonomous self-regulation
involves interest in professional activity, internal readi-
ness for interaction, realization of the needs and interests
of the individual in professional activities.

The next task of this study was to determine the
structure of the motivation of labor activity. The use of
factor analysis has shown that there are 6 factors that
reveal the structure of the motivation of the person’s work
activity.

Factor 1 (16.5% of dispersion, 3.95 factor loading)
created by indicators: aspiration to perfection (0.774),
career orientation on professional competence (0.754), the
motive of activity (0.688), the motive of self-realization
(0.647), identification (0.634), serving (0.600), intrinsic
motivation (0.597), career intuition (0.471), cognitive
motive (0.424). The content of the indicators that formed
the first factor indicates that it can be designated as a
factor of the “Aspiration to perfection in internal self-
regulation of professional activity ”. It combines hubristic




aspiration to perfection, the mastery of professional com-
petence and skill, professional motives of self-realization
and activity at job, career orientation towards serving
people and dedication to the goals of the profession, high
level of career motivation with interest in labor activity,
which acts as its internal regulator.

Factor 2 (13% of dispersion, 3.11 factor loading) in-
cludes career orientations to entrepreneurship (0.752),
challenge (0.723), management (0.656), integration of life
styles (0.561), intrinsic motivation (0.421). The psycho-
logical content of the motives that formed this factor
reflects the “Business interest ”, which means the domina-
tion of a career orientation to entrepreneurship, manage-
ment in the organization and the acceptance of challenges,
accompanied by the interest in work and the desire not to
limit one’s life to a certain area of activity.

Factor 3 (12.7% of dispersion, 3.03 factor loading)
presented by the aspiration to superiority (0.802), auton-
omy (0.777), acknowledgment motive (0.625), cognitive
motive (-0.529), management (0.424). The psychological
meaning of the motives that formed this factor reflects an
“Aspiration to superiority in autonomy career orienta-
tions”, because the factor explains the combination of
aspirations of the employee to be independent of organi-
zational rules in career promoting, to achieve recognition
and fame, to be better than others, to manage people.

Factor 4 (9.8% of dispersion, 2.34 factor loading)
combined the stability of work (-0.838), introjected regu-
lation (-0.800), stability residence (-0.751). The psycho-
logical content of the points reflects “Introjected regula-
tion in work stability orientations”. It reveals the desire
for diligent performance of professional duties, adherence
to labor standards along with orientation to stability in
work.

Factor 5 (7.9% of dispersion, 1.89 factor loading)
combined career stability (0.766), career involvement
(0.748), career intuition (0.654). The psychological con-
tent of the indicators that formed this factor reflects the
“Career motivation” namely the ability to find career
perspectives, the understanding of the strengths and
weaknesses in relation to professional and job promotion,
the willingness to work with maximum returns for
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APPENDIX

Self-Regulation of Labor Activity Questionnaire (final version)
OnuryBajJbLHUK TPYAOBOI camMopery.Jisuii (KinueBa Bepcist)
IHcTpyKnms: oniHiTh, OyIb Jacka, y Oaax KoXKHE TBEpIKEHHS: | — He BaXIINBE, 2 — HE AyKE BaXJIMBE, 3 — TPYAHO

BiJINIOBICTH, 4 — IOCUTH BXKJINBE, 5 - Jy)Ke BaJIJINBE.

Yomy st BUKOHYIO TPYI0Bi 000B’A3KHU?

Bamn

S xotiB 6w, 1100 HAYAIFHUK JTyMaB, IO S XOPOIIHH MpaliBHAK

S He X014y MaTH HENPUEMHOCTI Yepe3 HeBUKOHaHY poOOTy

Meni momobaeTbcst Most podoTa

Sl morano cebe IMO1YBAr0, KOJIM HC BUKOHYIO TC, 110 MarO pO6I/ITI/I

S mamaratock OyTH yCIIIITHUM Ha POOOTI

Tomy 1m0 s Mato 1ie poouTH

MeHi mo100aeThCS IPaIFOBaTH

0N |O|B(WIN|F

I[J'IH MCHC BAXKJINBO BUKOHYBATHU p060‘{i 3aBJIaHHA

Yomy s BKJIIOYAIOCH Y po004uii mpouec?

9 S xotiB 61, 100 HAYAILHUH JyMaB, IO 51 XOPOIIHHA MPaI[iBHUK

10 S xouy Ai3HATHCH MOCH HOBE PO MO0 Mpoecito

11 Meni Oye COpOMHO, SKIIO 5 He Oyy BKIFOYATHCS B poOOTY

12 AKTHBHICTh Ha po00Ti — 116 HOpMa

13 MeHi mo100a€ThCs TPOTYKTHBHO MPAIIOBATH

14 MeHi BasKJINBO BKJIIOYATHUCS y TPYJOBHH NpoILieC i NPOAYKTHBHO NPaLIOBATH

Yomy st HAMaralchb BUPIIIyBaTH CKJIaJAHi po6o4i nmpodJaemu?

15 S1 xoTiB 61, 1100 MOi KOJIETH CIpHHMaII MEHE SIK KOMIIETEHTHOTO (axiBIs

16 MeHi noyio06aeThcs BUPIIyBaTH CKIIaAHI MPoOIeMHu Ha poOoTi

17 Bix MeHe 1IbOTO OYiKYIOTH iHIII

18 MeHi IpHHOCATH 33J0BOJIEHHsI €()eKTUBHE BUPIIICHHS CKJIaJHUX MPO0IeM

19 Jlist MeHe Ba)kIMBO IpoOyBaTH BUPINIYBaTH CKJIAAHI po0O0Yi NUTaHHS
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20 | Meni xotinocs 6u, 106 HAYATEHHK MEHE OXBATHB |
Yomy s1 HaMarawch 0yTH YCHIIIHUM Y TPYAOBiii aisisibHOCTI?

21 Ile Te, 9oro Bl MEHE OYIKYIOTh iHIII

22 1100 KepiBHUIITBO CIPUIIMAIO MEHE SIK XOPOIIETO MpalliBHUKA

23 Meni nmomobaeTbest OyTH yCIINTHAM

24 Sl He X049y MaTH HENPHUEMHOCTI Yepe3 oTaHy poOoTy

25 MeHi copoMHO, SKIIO 51 He HAMAaraTUMYCh OYTH IPOAYKTHBHAM

26 JInst MeHs 11e BasKIIMBO

27 S Oyny numaTics co0oro, Ko OyIy YCIinTHAM Ha poOOTi

28 Sl MOXy OTpUMAaTH BUHATOPOJY 3a YCHIITHY poOOTy

Kimrou: 3oBHIMIHE perymoBaHHA: cymMa OamiB 3a myHKTamu 2,6,17,20,21,24, 28,
IHTpOoekTOBaHe perymoBaHHS: cyMa OaiiB 3a myHKTamu 1,4,9,11,12,15, 22, 25, 27.
InenTudikoBane perymoBaHHs: cyma OaiiB 3a myHkTamu 5,8,10,14,19,26.
Brnache cionykanHs: cyma 0aiiB 3a myHkTamu 3,7,13,16,18 23,
Kapuna Iz20piesna @omenko,
Kanouoam ncuxon02iuvHux Hayx,
doyenm Kageopu npaxmuyHoi ncuxonoeii,
Xapxiecokuil nayionanvHuil nedazociynuti ynisepcumem imeni I.C. Cxosopoou,
8yn. Anuescokux, 29, m. Xapxie, Yxpaina

CAMOPET'YJISAIIA TPY10BOI JISAJIBHOCTI:
3ACOBM IICUXOJIUATHOCTHKH I POJIb Y MOTHUBAIIII

CraTTa XapakTepu3ye piBHI Ta 3aCO0M MCUXOIIarHOCTUKH PETYIIIl TPYAOBOi aKTUBHOCTI: BHYTPIIIHBOI caMope-
TyJsmii a0 MOTHBAILil, AKa mependadyae iHTepeC Ta 3aJOBOJICHHS B IPOIEC] AISITFHOCTI, a TAKOXK 30BHIITHE PETYIIOBAH-
Hs (imeHTudiKalis, IHTPOEKIs Ta 30BHIIIHE PErYJIIOBAHHS), 110 BUMarae 30BHILIHBOI peryJsiuii TpyA0BOT aKTHBHOCTI.
ITokazana crangapTu3zanis MeToaukn «OTNHUTYBaIbHUKA CaMOpEryJsiii TpyIoBoi MisUIbHOCTI» Ta ii BaJiAHICTD Ta Ha-
niitHicTh. JIOCTiHKEHO KOMIIOHEHTH MOTHBAIIT TPYAOBOI AisUTBHOCTI, a came: «IIparHeHHs 10 JOCKOHAIOCTI y BHYTPI-
IIHIA camoperyssiiii npodeciiiHoi MisUTbHOCTI», IO BKIKOYAE B ceOc TyOpHCTHYHE MparHeHHs 0 JOCKOHAJIOCTI,
Kap’epHy OpieHTanif0 Ha npodeciiiHy KOMIIETEHTHICTb, MOTUB aKTHBHOCTi, MOTHB camopeanisalii, izeHTudikaiito,
CIIYy)KIHHSI, BHYTPILIHIO MOTHBALli0, Kap €pHY 1HTY{LiI0, Mi3HaBalbHUI MOTUB, «bi3Hec-iHTepec», KU MICTHTh ITiJII-
PHEMHHIITBO, BUKJIUK, YIPABIiHHS, IHTETPALIO CTWIIB JXKUTTS, BHYTPIIIHIO MOTHBAMI0, «[IparHeHHs 10 mepeBaru B
Kap’€pHHUX OpiEHTAILIsAX Ha AaBTOHOMIIO», 1[0 CBIYMTH TIPO IIiJIECIIPIMOBAHE MPArHeHHS /10 TIepeBary, aBTOHOMii, MOTUB
MPUHHATTS, Mi3HABAJHHUA MOTHUB, YIPaBIiHHS, «BIUIMB peryiroBaHHS B OPi€HTALIAX HA CTAOUTBHICTH poOOTH», IIO
nependavae MoeTHAHHSA CTaOUTBHOCTI poOOTH, iHTpOeKparii, cTadinpHOCTI pesuaeHiii, «Kap’epHy MOTHBAIliIO», sSKa
MICTHTB Kap €pHY CTaOUIbHICT, Kap €pHY IHTYIII0, Kap ’€pHY BKIFOYCHICTH, i «30BHIIIHE PETYIIOBAHHS KHUTTEISITb-
HOCTI», 1110 BKIIIOYA€ B ceOe 30BHIIIHIO MOTHBAIIIIO Ta MOTHB ICHYBaHHS.

Kniouosi cnosa: camoperyssuisi Tpy1oBol NisUTbHOCTI, BHYTPILIHS caMOPEryJisiiis, iieHTudikanis, iIHTpOEKIis Ta
30BHILIHE PETYIIIOBaHHS, I'yOPUCTUYHA MOTHBALLis, Kap €pHA OpieHTalis], npodeciiiHi MOTHBH.
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Reviewed by Doctor of Psychology, prof. M. Kuznietsov
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